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The purpose of this reference is to help our interview committee better understand the applicant’ s
academic potential, research interests, and work ethic to better evaluate the candidate for admission.

We deeply appreciate your time and cooperation. All information will be kept confidential.

1. % B s 35 A Z Bfl 14 How do you know the applicant? (7] #E%) :
|:| AT Advisor
l:lji% 0 2R A2 # 4% Undergraduate Professor
ng—ﬁ?@? kit %%{%{ Instructor of Undergraduate Research
DIT’FE Employer
D;Et i Other o
FRAWFAZBBER R ENE > 750 B AR E AR AR

If you selected “Instructor of Undergraduate Research,” please complete the following questions

regarding the applicant’ s research capabilities:
DEFAZRF A A B F A - 2HEEREGFREMMAT__F -

Applicant’ s research started on (year)/ (month) ° Duration of research: _ years
QuFAZTLBHAFANASZL ?(E T -

Has the applicant completed all required credits for this research? [ JYes [ INo

@OHFAFARATRESRBEWFREM /A -

How much time does the applicant spend in the lab doing this research? __ hours per week.
DWuoFARERGEZTRLA %
What proportion did the applicant contribute to this research? %
2. ok H T A Z B ] 3t How long have you known the applicant? - @/ years ’

kA2 £ How well do you know the applicant?
D?F ¥ Bk Very well

[ ]38 vel1

D%“ 3 Average



[ 17 % 338 Not very well
DK%‘?& Not well

S G H M S A G ERNE T F > FRUTHIEE »  BELRAREALSHFAZRIL -
Compared to other students (or employees) with similar experience and training in the same field,

how do you rank the applicant on the following :

o o) 2 AR
Al S 0L 5-10% 10-25% sss0y | S | RREE
Highest 5% Lower 50% To Judge
Z2EREGRITELXRBD)
(1) | Academic (or Job) ] ] ] [] [] ]
Performance
(2) | Ability to Do ] [] [] [] ] ]
Independent Research
(3) | MR N O 0 0 0 0
Innovation Ability
B EaA
@ Writing Ability
=t S PN
() | JHREE 0 0
ommunication
EREE: %Y
(6) | Confidence and ] [] [] L] ] ]
Maturity
Ny
m | ZFE [ N 0 [ 0 0
ooperation
AR/ AFEL
®) écceptapce of Other’'s ] O ] ] ] O
uggestion and/or
Criticism

4, TR A EFAEL (RERD) B8y k£ (S T1F) & JE W {7 What is the applicant’ s attitude at

school or at work ?

[:]3F %577 Excellent
[:]3?)@ Good

+ 38 Normal
[:]%%@%%? Need Improvement
[ 1B E % Poor

[ 142 4% 3% % Not Applicable
EFHAEWE » 3521937 8] Please specify some examples if applicable -

b HF ABMHEHE L S Gl AN T HEBRZ AR, (WA T FEFERRBRNEER
B S RGN
To study at the Master’ s level, do you think the applicant is knowledgeable and well-prepared in
his/her field of interests (as filled in A)?

[:]75?5 Very Good



I:Hi Good
|:| i 7] Normal
|:| # Poor

Dﬁfﬁ%ﬂg No Basis to Observe
E B EE > #5219 510 Please specify with some examples if applicable :

6. WRE B E W ok ARAGHE LIRS 2
How would you recommend the applicant’s admission to graduate program?
(4% /748 % Highly Recommended
[ ]4& & Recommended
(1% T 4 % Recommended with Reservation
17~ # % Not Recommended

1. "HRBEETHFALGCHBARAATNERERE LIS ?
Would you accept the applicant to study in your graduate program or department lab?
& Yes T EZE No [JHfh Other, please describe:

8 MHBFAZHEF (FHUFFALFHLBEZTEIERERERI  SXARERFREZR):
(CRIFBEECFHR A (R 3000 570 ) > 5 & pdf # %)
Any point of excellence special achievements, or areas of improvement of the applicant that you
would like to comment on? Please briefly describe:
Note : For this item, you can either input text information (no word limit), or upload a pdf file.

9. H 4% 7037 B0 Additional Information :
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